
S K I L L S
THE

CLOSING

GAP

AmIJobReady.com The Ultimate Job Readiness Experience

LEVERAGING BEST PRACTICES IN HR TO PREPARE STUDENTS 
WITH STRONGER PROFESSIONAL READINESS.
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W H O ’ S P A N
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We help 100’s of employers define and assess critical 
competencies for success across key jobs.

HR Managers and Administrators

1 6 , 0 0 0 +

2.6 M i l l i o n +
Tests delivered annually



We need to increase student and employer 
engagement with our career center staff 

and align individuals with careers.

ENGAGE & ALIGN
We have a small staff, but we need an easy way to 

award traditional and online learners with certificates 
that show career qualification and readiness.

CERTIFICATES & BADGES

We receive government funding to ensure 
adults entering/re-entering the workforce have 
the right skills to achieve gainful employment.

OUTCOME REPORTING COLLEGE & CAREER READINESS
We want young students to understand the 

importance of soft skills early in their education to 
help them be successful in college and beyond.

67% of HR Managers would hire a 
candidate with strong soft skills 
even if hard skills were weak.

67% 46% of new hires fail in the first 
18 months — usually due to lack 
of soft skills

46%

Only 33% out of 600,000 students assessed were “success ready” in terms of 21st Century skills, 
according to a 2014 study conducted by Gallup, Microsoft and the Pearson Foundation.

AmIJobReady.com The Ultimate Job Readiness Experience 4

C L O S I N G T H E G A P



P E R S O N A L I T Y M A T T E R S
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Why do you think personality matters?

Hiring managers see personality traits as job 
related and strategically important.

Assessment specialists are accounting for the 
“whole person”.

Traits predict performance over and above 
cognitive ability. 

Personality assessment provides lasting benefits 
(over 60 years of research for the 16pf)

Insights gained are applicable across the career 
lifespan.
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C O M P E T E N C Y M O D E L S
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C O M P E T E N C Y M O D E L S

PURDUE UNIVERSITY’S LAUNCHING BUSINESS LEADERS PROGRAM
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T H E S O L U T I O N
Am I Job Ready combines tools for career alignment, soft skill 

competency development, digital certificates, and employer engagement 
all in one platform, for less than the cost of a single assessment!

THE USER EXPERIENCE ADMINISTRATOR & EMPLOYER TOOLS

ASSESSMENT
The 16pf personality assessment provides insights 
into how the user is naturally “wired” within 16 career 
competencies such as coping with pressure and 
decision-making. Students receive 4 reports detailing 
their personality, strengths, culture fit and career 
interest fit.

INTERACTIVE VIDEOS
PAN’s team of I/O psychologists worked with creative 
services to develop 16 bite-size, interactive videos that 
cover the foundation of each competency, helping 
users connect the dots to how the skill may be 
exhibited in their daily lives and in job interviews.

SKILL MASTERY TESTS
Situational judgment tests – a format commonly used 
by employers for hiring – allow students to measure 
proficiency and demonstrate mastery of each of the 
16 workplace competencies. As each skill is mastered, 
students earn a digital credential, which appears in 
their digital student profile.

CERTIFICATES
Provides institutions the ability to easily mix their own 
content with PAN’s videos and skill mastery tests to 
drive their own competency-based learning initiatives 
and award student for their achievements. Students’ 
achievements are reflected in their interactive digital 
profile, which can be shared on LinkedIn.

ANALYTICS & REPORTS
Reporting on student progress and learning outcomes 
is extremely important for institutions when applying 
for funding. The administrator dashboard allows 
institutions to explore and visualize data, from the 
individual student level to the entire institution.

CLOSE THE GAP SURVEY
Employer engagement is a key objective for career 
services. The Close The Gap Survey allows institutions 
to meaningfully engage their employer partners, 
building competency profiles for each partner based 
upon feedback from their successful employees and 
helping to better align students with employers.

AmIJobReady.com The Ultimate Job Readiness Experience 11



4 P E R S O N A L I Z E D R E P O R T S

STRENGTHS FIT PERSONALITY FIT CULTURE FIT INTEREST FIT
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P E R S O N A L I T Y F I T

Personality fit is designed to increase 
your self-awareness and reveal how 
you come across to others in a 
business context to support you in 
landing your ideal career.

PERSONALITY FIT

WORKPLACE RELATIONSHIPS

INTROVERT EXTROVERT

INFLUENCE & COLLABORATION

COLLABORATIVE INFLUENTIAL

THINKING STYLE

SENSITIVE TOUGH-MINDED

MANAGEMENT OF PRESSURE

STABLE REACTIVE

STRUCTURE & FLEXIBILITY

FLEXIBILITY STRUCTURED
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C U L T U R E F I T

CULTURE FIT
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INTEREST FIT

I N T E R E S T F I T

15



1 6 I N T E R A C T I V E V I D E O S1 6 I N T E R A C T I V E V I D E O S



1 6 S K I L L M A S T E R Y T E S T S
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C U S T O M O P T I O N S



S H A R E A B L E P R O F I L ES H A R E A B L E P R O F I L E



R E P O R T I N G D A S H B O A R DR E P O R T I N G D A S H B O A R D
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E M P L O Y E R E N G A G E M E N T
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E M P L O Y E R E N G A G E M E N T



U S E R F E E D B A C K

PAN has done an amazing job creating a product that 
colleges and universities need to develop student 

workforce readiness skills. 

The first time we met with the PAN team, we thought that 
they had seen our program development notes beforehand! 

The PAN team has worked with us every step of the way to 
build a comprehensive program to meet our needs, and we 

have blown away our own expectations for program use 
since implementation. I firmly believe that we could not 

have done so without having such a great educational tool 
developed by PAN. 

They are truly on the cusp of greatness with this 
product, and our students will be better prepared for 

the 21st century workplace because of it. 

This is a great program. After completing the first 
two Modules I was able to weigh in on my responses 

from an interview I recently had and discovered ways 
I could have answered some questions differently.  

- Mike Slocum 
   Executive Director of Student 

   & Career Development

- Lois
Ivy Tech student



You give individuals the runway to 
prepare themselves for the workforce

- Lois
Ivy Tech student

Y O U R R O L E



Q U E S T I O N S ?

C O N T A C T  M A U R E  B A K E R  A T  
J O B R E A D Y @ P A N P O W E R E D . C O M

P O W E R E D  B Y

AmIJobReady.com 


